
 “What EEO & Diversity Mean to Me?”
Sponsored by the OAR EEO Advisory Committee (EEOAC)

“Everyone counts, everyone is valued, and everyone is welcomed. Diversity brings 
innovation. We all belong in and contribute to the success of OAR and NOAA. ”

Craig N. McLean, OAR Assistant Administrator

“Nurturing an organizational culture to 
value differences and maximize the 
potential of all employees to thrive, 
unite, and achieve success.”

Ruth Almonte
AOML

“Building diversity and equity. Protect-
ing employees from discrimination and 
retribution. Promoting a better 
workplace environment.”

Matthew Harrison
GFDL

“Ensuring that the voices of the people 
are heard loud and clear to leadership.”    

DaNa Carlis
GSL

“A more dynamic and innovative 
workplace where challenges can be 
approached with a wide range of 
perspectives and ideas.” 

Alicis Cheripka
IA

“Having a workplace where all people 
feel valued and respected.” 

Genene Fisher
OER

“EEO means that all employees have 
the right to be treated equally.”  

Michelle Howard
ARL

“Developing and fostering an environ-
ment where all employees and human 
qualities are equally valued.” 

Artina Foster
CFO

“Treating every person with respect and 
dignity, and providing encouragement, 
opportunities, and support to enable 
them to realize their dreams.” 

Mark Vincent
WPO

“Seeking out people from varying 
demographics whose different life
experiences, cultures, and beliefs will 
enhance our overall workforce and 
organization.”

Angela Nyul
CSL

“Having an open mind and an open 
heart can open the door to new 
opportunities.”

Samantha Middel
GML

“EEO & Diversity mean always striving 
to do better by listening and learning 
from previously unheard voices.”   

Jessica Snowden
GOMO

“Treating everyone fairly no matter 
what and embracing the opportunity 
to do so.”

Ogie Olanday
PMEL

“EEO and Diversity mean ensuring all 
have the opportunity to contribute and 
promoting the differences we all bring.” 

Sandra Saylers
GLERL

“An inclusive environment that is open 
and values differences among people, 
cultures and perspectives promoting 
authenticity, productivity 
and innovation.”  

John Tomchak
OA

“Practices that ensure everyone is 
valued and included regardless of race, 
sex, age or other factors.” 

Tiffany House
TPO

“Breaking barriers to create a culture
based on acceptance and understanding 
while simultaneously increasing access 
and diversity in the organization.”    

Regina Cain 
CPO

Vice-Chair

“A diverse workplace that provides an 
equal opportunity for all staff to thrive 
and attain their full potential.”

Rich Lataitis
PSL

Chair

“Diversity is a beautiful landscape, 
constantly evolving. We will stagnate 
and wither if we do not embrace it.”

Bob Rabin
NSSL

Secretary

“To me, diversity and EEO are critical 
elements for building and sustaining 
successful organizations.”

John Cortinas
AOML
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